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Workplace Drug and Alcohol Policy 

 

Maritime Survey Services Ltd. has a ‘zero tolerance’ to drugs and alcohol in the workplace.  

Maritime Survey Services Ltd. strives to provide a safe working environment and encourages personal health. The company considers 

the abuse of drugs and alcohol on the job to be an unsafe act and a counterproductive work practice. Maritime Survey Services Ltd. 

has a ‘zero tolerance’ to drugs and alcohol in the workplace, meaning that the presence of any content of alcohol or drugs in breath, 

urine or blood will be subject to disciplinary action. 

All employees and contractors: 

 Must have a duty to present themselves for work free of the influence of alcohol and drugs; 

 May not possess, use, transfer, offer, or be under the influence of any intoxicating liquor while at work or on company business. This rule 

prohibits using any alcohol prior to reporting to work, during breaks, or meal periods, or in conjunction with any Company business, except 

social or business events where the Company has authorized the moderate consumption of Alcoholic Beverages; 

 May not possess, use, transfer, offer, share, attempt to sell or obtain, manufacture, or be under the influence of any drug or similar 

substance and also may not have any drugs of similar substance present in the body. Thus, an employee who tests positive for any illegal-

drug violates this rule. This rule also pertains to Prescription drugs being taken without doctor’s authorization; 

 May not possess any Drug Paraphernalia or Alcohol Containers; 

 Are responsible for checking the potential effects of prescribed drugs and over-the-counter Medications with your doctor or pharmacists 

before starting work, and to immediately let your supervisor know when such use makes it unsafe for you to report to work or do your job; 

and 

 Must refrain from using substances that are used for the purpose of manipulating a drug test by adding to the specimen or ingesting. 

 

Maritime Survey Services Ltd. shall: 

 Prohibit employees and contractors from embarking on any company vehicles or vessels.  

 Test for drugs and alcohol post-accident; 

 Test for drugs and alcohol where a manager or supervisor determines that the person’s actions, appearance or behavior 

suggest that they may be affected by drugs or alcohol; 

 Obtain an un-announced random testing periodically as a deterrent to drug and alcohol misuse; 

 Support or undertake an alcohol or drug testing program, either self-imposed or at the request of its clients; 

 Support appropriate levels of help for its employees through counseling, training, educational or rehabilitative measures to 

overcome Drug and Alcohol problems that can impair the ability to work safely; and 

 Instigate disciplinary action against personnel who fail to adhere to this Policy, including potential dismissal. 

Responsibility and Application 

The Director of Maritime Survey Services Ltd. is to ensure that this Policy is implemented. 

Management at all organizational levels within Maritime Survey Services Ltd. is responsible for ensuring the success of the Policy through the 

provision and availability of the necessary resources.  

All Maritime Survey Services Ltd. employees and subcontractors have an individual responsibility to ensure that they and their colleagues co-

operate with the Group to achieve its quality objectives. 

This Policy applies to all levels of Maritime Survey Services Ltd. 

 

Ken Keeping 

Director 


